[image: image1.jpg]



NATIONAL NURSE-IN  

MEDIA KIT

November 21, 2006

CONTENTS:


NATIONAL NURSE-IN PRESS RELEASE

EMILY GILLETTE PRESS RELEASE 

NATIONAL NURSE-IN OBJECTIVES

FLYER – Distributed November 21, 2006

LAUNCH OF INTERNATIONAL BREASTFEEDING ACCESSIBILITY SYMBOL

HEALTH ORGANIZATION STATEMENTS ON BREASTFEEDING

U.S. LAWS CONCERNING BREASTFEEDING


FAQS: WHY BREASTFEED IN PUBLIC?

BREASTFEEDING ON PLANES – WHY DOES IT BECOME AN ISSUE?


NURSING DISCRIMINATION ON PLANES: A TOO COMMON OCCURENCE

NURSE-IN PRESS RELEASE

Contact:  Lorrie Leigh

FOR IMMEDIATE RELEASE

Tel:  443-545-5303


Cell:  301-655-5853

Email: wchappel@myexcel.com

Breastfeeding Rally To Take Place At Airports Nationwide

Nursing mothers and their supporters will be gathering on Tuesday, November 21, 2006 at 10 AM, local time, at Delta airport counters across the country.

Emily Gillette was flying with her husband and 22 month-old daughter, on October 13, 2006 out of Burlington, Vermont on a Delta/Freedom Air flight when a flight attendant asked her to cover up with a blanket.  Ms. Gillette declined and informed the flight attendant of her legal right to nurse her daughter.  The flight attendant then told Ms. Gillette that Ms. Gillette was offending her and subsequently a gate agent removed the family from the flight.  Ms. Gillette and her family complied. They were rescheduled on a different flight the following day.

Ms. Gillette has filed a complaint with the Vermont Human Rights Commission regarding the incident.  A woman’s right to breastfeed wherever she is legally allowed to be is protected in Vermont under the Public Accommodations Act.  

Although Delta has issued a public apology, the Gillette family has still not received any personal apology.

The goals of this action are:

· Insist that Delta/Freedom both apologize to the Gillette family and 

offer written proof that policy and training procedures have been changed.

· Call for all airlines to revisit their breastfeeding and transport of pumped breastmilk policies to support traveling families.

· Call for immediate passage of pending Federal legislation that offers civil rights protection for breastfeeding women in the workplace; and new legislation to protect, on the Federal level, a nursing mother and child’s right to do so whenever and wherever they are legally allowed to be.

· Introduce a new breastfeeding accessibility icon and call on American businesses to adopt and use it. Participants will be wearing the logo on t-shirts, stickers and buttons. 

The issue of breastfeeding goes far beyond just a woman’s right to nurse; it also encompasses a basic human right for children, the right to eat and to receive comfort and nurturing at the breast.
The Nurse-Ins have been coordinated completely by volunteers.

For more information about this event, to contact Ms. Gillette directly or to schedule interviews with participants, please contact:  Lorrie Leigh as listed above.

Witten, Woolmington, Campbell & Boepple, P.C.

Attorneys At Law


            Elizabeth A. Boepple
eab@wittenetal.com
802.362-5583

Charge Filed with Vermont’s Civil Rights Commission alleges Breastfeeding Mother Kicked off Commercial Airplane

Burlington, Vermont, October 13th: The Vermont Civil Rights Commission has accepted a charge against Delta Airlines and Freedom Airlines under a Vermont statute that protects a mother’s right to “breastfeed her child in any place of public accommodation in which the mother and child would have a right to be.”  The facts in the complaint allege that Emily Gillette, was kicked off Flight 6160 from Burlington, VT to NYC, La Guardia for breastfeeding her baby just before take off.  The flight attendant told Emily, “you are offending me” and had a ticket agent board the aircraft to remove the mother, child, and husband.  The Gillette family quietly gathered their belongings and left.  At the cockpit exist, Emily, in tears, quietly asked the pilot and co-pilot to please help.  They both looked away.   

After leaving the plane, the Delta ticket agents (including the agent that told the Gillettes they had to leave the airplane) attempted to communicate with the crew to reverse the flight attendant’s decision, but were unsuccessful.  The copilot de-boarded the plane, and spoke with the family, apologizing for their removal but claimed that there was nothing he could do to change a flight attendant’s decision made in the cabin of an aircraft.

The Delta flight had been delayed for three and a half hours with the passengers finally boarding at 10:00 p.m. This was the last flight of the night.  The Gillette family was stuck in Burlington overnight, not leaving the airport until midnight while attempting to gather information about the flight crew and speaking with Delta employees. Delta did provide ground transportation to a hotel, vouchers for the overnight accommodations, and re-booked the family on a non-Delta flight for early the next morning.  

The Gillettes were ticketed through Delta, flying on a partnered, Freedom Airlines aircraft.  After returning home to New Mexico, Emily Gillette attempted communication with both airlines.  After preliminary verbal apologies from both airlines, Emily states that she has received no further communication from Freedom Airline, despite being told that a representative would get back to her by Friday, October 27th.  Delta Airlines’ representatives have been equally un-responsive.  Neither airline has accepted responsibility for the flight attendant’s actions toward the Gillette family.  “This was a humiliating experience for me and my family,” stated Emily.  “By filing this complaint with the Vermont Civil Rights Commission, I hope to get the airline industry to make policy changes that recognize a woman’s right to breastfeed her baby.  No young mother should ever have to experience the shame and humiliation I felt.”  Emily further hopes that the airline industry will train their employees to recognize that breastfeeding is one of the most natural human instincts a mother has to care for her child.  It is not some lewd act subject to callous and degrading treatment by ill-informed airline employees.  

Emily Gillette has engaged the services of Vermont legal counsel, Elizabeth Boepple of the firm Witten, Woolmington, Campbell & Boepple, P.C. to assist her.  Enquiries may be directed to Ms. Boepple’s office at 802-362-2560 or by e-mail at eab@wittenetal.com.

Elizabeth A. Boepple  Edgar T. Campbell  R. Marshall Witten   Robert E. Woolmington

William J. Fisk

4900 Main Street  P.O. Box 2748  Manchester Center, VT 052552748  802.362.2560  Telecopier 802.362.7109

By Appointment:  204 Union Street, Bennington, VT 

Our Purpose for Nursing-In at Airports Nationwide


The objective of this National Nurse-In:

1.  To show support and solidarity to Emily Gillette in her effort to exercise her and her child’s right to breastfeed.

2. To point out that all airlines need to adopt breastfeeding friendly policies, and implement consistent training to prevent future incidents.

3. To call for passage of currently pending federal civil rights protections for breastfeeding.

4. To introduce a new open domain breastfeeding accessibility logo and 
call for American businesses to adopt and use it.

5. To draw attention to the numerous ongoing challenges (in this case, breastfeeding in public) faced by women to breastfeed their child in society today

While it is (unfortunately) common for women to be asked to move or cover up, this case is significant because:

Ms. Gillette and her family were actually removed from the flight – seriously inconveniencing her.

The already delayed flight was now further delayed, inconveniencing all the other passengers on the flight.

The new laws that give a flight attendant the power to remove passengers were never intended to be used against Americans and their families.  These laws were intended to be used against potential or suspected terrorists who posed a threat to airline passenger safety.  At no time did Ms. Gillette or her family pose any threat to anyone.  This was a gross and arbitrary misuse of power and authority, and a violation of law, on both the part of the flight attendant and Delta/Freedom Air.

A Civil Rights complaint was filed with the Vermont Human Rights Commission.
Ms. Gillette contacted Delta/Freedom Air directly and a response was not received in a timely manner.  In fact, Delta/Freedom Air has only responded after the Civil Rights Complaint was filed and substantial negative national media coverage occurred.

Numerous conflicting statements have been made by company spokepersons, and they continue to give information that would put them in a better light.  This version of events, however, is directly denied by the Gillette family.   Despite public apology, the Gillette family has not been contacted and has not received an apology.

This issue is important not just regarding Delta/Freedom Air, but all airlines because:

All airlines need to have formal policy, consistent training and to treat nursing mothers and their families with respect.

Federally:

Federal protections are needed so that it is clear that all children have a right to eat and be comforted wherever they may happen to be.

FLYER

Distributed on November 21, 2006.

Why are all these people standing around the airport today?

21 November 2006

The women, children and men you see gathered in the airport today are conducting a “Nurse-In”.  They are here because a woman, Emily Gillette, was removed from a Delta/Freedom Air flight for breastfeeding her daughter on the plane, prior to takeoff.  The flight attendant had told her to use a blanket to cover her breastfeeding child, and when the mother declined, the flight attendant had her and her family removed from the plane.

The mother has filed a complaint with the Vermont Civil Rights Commission.
This case highlights a serious need for Federal Legislation within the United States to protect all nursing mothers, their children and their families.  As it currently stands, the smattering of state laws offering protection are often misunderstood or not known at all and thus cases such as what happened to Ms. Gillette are all too commonplace.  With federal level protections, a woman would be safe providing nourishment and comfort to her children wherever they happened to be and would not have to know the laws of each state they may be traveling through.  

Vermont’s laws protecting a woman’s right to nurse and a child’s right to eat are among the most progressive in the nation.  Not all mothers are so lucky to be afforded such protections and although nursing is protected to some degree in all 50 states, mothers can, in some places, still be forced to move or cover up.  Federal legislation similar to Vermont’s would afford all women and children protection for a basic civil right in all states at all times.

The mothers you see nursing are merely feeding and nurturing their children.  It is something they do numerous times each day and for them, is simply part of any normal day with children.  They are doing it in public to exercise their right to breastfeed anytime and anywhere they are legally allowed to be and make sure that everyone understands that nursing in public is neither offensive, nor is it a reason to discriminate against them or their children.

It is every child’s right to eat and that right must be protected.

LAUNCH OF INTERNATIONAL BREASTFEEDING ACCESSIBILITY SYMBOL


Mothering Magazine has introduced a new symbol to increase public awareness of and accommodation for breastfeeding. The design, by Mr. Matt Daigle, was chosen from a field of 500 submissions and is representative of a child nursing at the breast. It will be used to:

· Indicate designated baby friendly areas in public transportation venues 

· Denote acceptance of breastfeeding in business establishments

· Reflect in color and design, other international public service icons for bathrooms, telephones, handicapped facilities, etc.

Breastfeeding is appropriate anytime, anywhere.  The purpose of the symbol is not to segregate breastfeeding, but to help integrate it into society by better accommodating it in public.

Mothers welcome quiet, private places in public where they can collect themselves and their children, change a diaper, nurse a baby or pump breast milk when separated. The symbol will designate family and/or lactation rooms.  

Businesses can also use the image to let mothers know, "Breastfeeding welcome here." Already, a new airport and a university have made inquiries about using the symbol. 

It is timely that the symbol was recently unveiled.  Participants in the Nationwide Nurse-in on Nov. 21 have embraced the new symbol, and will be displaying it prominently on T-shirts and stickers.  They will be calling for its adoption as a tool to create wider acceptance and understanding of breastfeeding as a civil right; and as a visual symbol of consistent policies and adherence to existing laws that will truly make our society breastfeeding friendly.

For more information on the Symbol, see:

http://www.mothering.com/sections/action_alerts/iconcontest/icon-winner.html
The breastfeeding symbol is available copyright free. Mr. Daigle has signed it over to the Public Domain. You can download a PDF of the International Breastfeeding Symbol for publication from the web page listed above.

__._,_.___

HEALTH ORGANIZATION STATEMENTS ON BREASTFEEDING

AMERICAN ACADEMY OF PEDIATRICS (AAP) STATEMENT:

· Pediatricians and parents should be aware that exclusive breastfeeding is sufficient to support optimal growth and development for approximately the first 6 months of life and provides continuing protection against diarrhea and respiratory tract infection.30,34,128,178–184 Breastfeeding should be continued for at least the first year of life and beyond for as long as mutually desired by mother and child.185
PEDIATRICS Vol. 115 No. 2 February 2005, pp. 496-506

WORLD HEALTH ORGANIZATION (WHO) STATEMENT:

· Breastfeeding is an unequalled way of providing ideal food for the healthy growth and development of infants; it is also an integral part of the reproductive process with important implications for the health of mothers.  As a global public health recommendation, infants should be exclusively breastfed for the first six months of life to achieve optimal growth, development and health1.  Thereafter, to meet their evolving nutritional requirements, infants should receive nutritionally adequate and safe complementary foods while breastfeeding continues for up to two years of age or beyond.  Exclusive breastfeeding from birth is possible except for a few medical conditions, and unrestricted exclusive breastfeeding results in ample milk production.

Global Strategy for Infant and Young Child Feeding. Geneva, World Health Assembly, May 2002,  pp. 7-8

· The WHO goes on to say:

The vast majority of mothers can and should breastfeed, just as the vast majority of infants can and should be breastfed. Only under exceptional circumstances can a mother’s milk be considered unsuitable for her infant. For those few health situations where infants cannot, or should not, be breastfed, the choice of the best alternative – expressed breast milk from an infant’s own mother, breast milk from a healthy wet-nurse or a human-milk bank, or a breast-milk substitute fed with a cup, which is a safer method than a feeding bottle and teat – depends  on individual circumstances.

Global Strategy for Infant and Young Child Feeding. Geneva, World Health Assembly, May 2002, p. 16


UNITED STATES LAWS CONCERNING BREASTFEEDING

State by State Enacted Breastfeeding Legislation (updated 11/06) 

· The following web page contains links for up to date summaries of breastfeeding protections in all 50 states and the District of Columbia. http://www.lalecheleague.org/Law/LawBills.html

FEDERAL

Federal legislation is needed to protect a woman’s right to nurse and a child’s right to eat and be comforted wherever they may happen to be.  

Current legislation (mostly dealing with workplace issues) is as follows:

· Federal appropriations legislation has affirmed the right to breastfeed on federal property or in federal buildings.  The most recent affirmation of this practice was contained in the Consolidated Appropriations Act, 2005.

· Sec 629.  Notwithstanding any other provision of law, a woman may breastfeed her child at any location in a Federal building or on Federal property, if the woman and her child are otherwise authorized to be present at the location

· In the 108th Congress, legislation was introduced for the protection of breastfeeding mothers and for the encouragement of breastfeeding. S. 418, the Pregnancy Discrimination Act Amendments of 2003, was introduced by Senator Olympia J. Snowe and would amend the Civil Rights Act of 1964 by adding provisions that make breastfeeding a protected activity within prohibitions against sex discrimination in employment. 

· In the 109th Congress, H.R. 2790, the Breastfeeding Promotion Act, was introduced by Representative Carolyn B. Maloney and would amend the Civil Rights Act to protect breastfeeding by new mothers; provide tax incentives for businesses that establish private lactation areas in the workplace; establish a performance standard for breast pumps; and allow breastfeeding equipment to be tax deductible for families.

Weimer, Douglas Reid. Breastfeeding: Federal Legislation. Washington: The Library of Congress, 2005.

These clearly needed bills are still in committee.  We call on the new Congressional Leadership to enact these bills into law!
FAQS: WHY BREASTFEEDING IN PUBLIC IS OFTEN THE ONLY CHOICE

Many people who have never breastfed a child, or breastfed for only a short time, may not understand breastfeeding well enough to realize that in many cases, breastfeeding in public is unavoidable.

These days, it is recommended that mothers breastfeed exclusively (meaning no other drink or food) for six months, and continue breastfeeding for 2 years or longer, with the addition of complementary foods.  Women are not able to stay home that long, nor should they have to.  Breastfeeding beyond a few weeks or months requires that women learn how to balance their regular life and commitments with breastfeeding.  Life cannot be put on hold for breastfeeding and if it is, that is often why many women fail to meet their breastfeeding goals.

· Why not move to a private location?

· Baby needs to nurse NOW – babies don’t care where they are, and they don’t understand waiting.  The more and longer a baby fusses or cries while waiting to be nursed, the more difficult it becomes to latch on and settle down to feed.  Mom gets more upset too.  This is especially detrimental to continuing the nursing relationship if there were breastfeeding problems, or if it is a “new” mom and baby who are just learning to breastfeed.  “Asking” a mom to move while she is nursing or starting to nurse, just escalates the stressful situation, because mom and baby become upset, the child’s needs for comfort increases, and the mom is mentally and physiologically primed by lactation hormones to want to sit quietly and focus on the baby.

· If mom has other children, a shopping cart or packages, etc to look after, it’s very inconvenient to move.  She may need to supervise toddlers or other older children, again making it difficult to relocate.

· Moving to a private place socially isolates mom and baby.  Post-partum depression is a real risk for some new moms and feeling like she is a social pariah every time she nurses doesn’t help.

· Why not cover up with a blanket?

· Many babies refuse to be covered – they will fuss, refuse to latch, or pull the blanket off themselves.   Older babies, especially, have arms and minds of their own and want to see the world around them.


· It’s too hot for both mom and baby.

· A blanket is not handy.  A breastfed baby is very convenient and portable – and many breastfeeding moms travel light, needing only to bring an extra diaper with them.  Carrying a blanket around everywhere is very cumbersome and just won’t happen.

· It’s really possible to cover virtually everything with a nursing bra, a pushed up t-shirt, the baby itself, and sometimes mom’s strategically placed hands or arms.

· New moms or moms with latch problems need to see what they are doing.  A young baby needs help with latch and head positioning.

· Blankets or capes actually call more attention to the fact the mom is nursing.  Ironically, most moms find they have more privacy by just going ahead and nursing, because people don’t even notice what they are doing.  Covering up with blankets implies that there is something shameful about breastfeeding, and prevents other people from learning about normal infant and mothering behavior.  

· Breastfeeding is a learned behavior and part of the reason new mothers have so many difficulties with breastfeeding in North America these days is because they may never have seen another woman breastfeeding.  They have no idea about correct latch, positioning and how to respond to a breastfeeding baby’s feeding cues because of that.

· There is nothing more wonderful than seeing the blissful gaze of nursing baby!

· Why not nurse in the bathroom?

· Would you eat your lunch in a bathroom while sitting on the toilet?  Public washrooms are notably cramped, smelly, filthy and busy. There’s usually no seating other than the toilet.   

· There is often no room for a shopping cart, so mom would have to leave packages unattended while she is breastfeeding.  There is no room for older children – how do you occupy a child in a bathroom while you are nursing?  There is no room in the stall and it isn’t safe to leave children alone in the main bathroom.

· Why not schedule your outings around feedings?

· Breastfed babies nurse frequently.  It is their food, drink and comfort. Babies breastfed on a schedule are at risk for early weaning, as mom’s milk supply needs frequent stimulation to keep production adequate to baby’s needs.

· Babies are unpredictable.   Life is unpredictable.  

· These days, we all live life on the move, with tightly packed schedules.  Moms like, and need to be out and about, just like everyone else.  Nursing only when at home will almost guarantee that the breastfeeding duration will be short.

· Why not pump and bottlefeed while away from home?
· Many breastfeeding women do not pump, have never pumped, and do not own a pump, or even bottles.  It is entirely possible to raise a child without ever using bottles.  Many breastfed infants would not even take an occasional bottle.

· Some women find it very difficult to pump and don’t get enough milk to bottlefeed, even occasionally.

· Many women who do pump regularly (because of work or other commitments) prefer to breastfeed whenever they are with their child, in order to maintain the breastfeeding relationship and to improve and maintain their milk supply, since the nursing baby stimulates breastmilk production much more efficiently than pumping.  Many babies will not accept an occasional bottle from their mother when they know that the “real thing” is close at hand!

· Again, why have the inconvenience of pumping, storing, carrying and feeding from bottles, when one can feed straight from the breast, without risking spoilage, contamination and decomposition of immune factors?

· Why not feed an occasional bottle of formula?

· All the reasons above.

· Even occasional formula use is associated with decreased supply – the less the breast is stimulated, the less milk is produced.  So for every occasional formula bottle used, the mom should replace that feeding with a pumping session around the same time, to keep her supply up.  That doesn’t make practical sense at all.

· Even occasional formula use is associated with increased risk of allergies and asthma, as the immature infant gut is exposed to foreign proteins – this is especially true for the first six months, when the recommendation is exclusive breastfeeding.

BREASTFEEDING ON PLANES

Why does it become an issue?

Why does breastfeeding, especially on an airplane, become a source of conflict between the breastfeeding mother and others?

There are certain conditions that occur on a plane that may increase the likelihood that there is a negative encounter between a breastfeeding mother and someone who doesn’t understand breastfeeding.

1.) People are in cramped space, and already feel their personal space is violated.  Subsequently, people are less tolerant and more likely to be aggravated by behaviors they may otherwise be able to turn a blind eye to.
 

2.)  Limited options.  An irritated person can't move away, or perhaps has few options to look away.
 

3.)  Mom can't move away or go elsewhere.  On an airplane, the only place a mother could feasibly go would be to the tiny, cramped and often dirty bathroom.  And even that option is limited during takeoff, landing and any other time the “fasten seatbelt” sign is illuminated.
 

4.)  The often long duration of many flights, including boarding, deplaning and any delays, means that breastfeeding must be done sometime, or several times, during the flight.  It can't be postponed until in another location, or done before hand.
 

5.) Flight attendants MUST look carefully at all passengers & really be aware of exactly what they are doing (for safety reasons, such as whether seatbelts are done up) or for flight security reasons (on lookout for disruptive or terrorist behavior).  So a flight attendant is more likely to notice that the mom is nursing; in fact, they are trained to observe and must ascertain what all passengers are doing.
 

6.) Flight attendants feel responsible to account for the behavior of all passengers and feel a duty to ensure that all passengers are comfortable together.  

7.)  Especially in the current heightened security atmosphere for travel, flight attendants are given a lot of power, even to overrule laws that would apply to protect people in other situations or jurisdictions.

8.)  Breastfeeding mothers are likely to use breastfeeding as a comfort to the child.  Infants and toddlers nurse for comfort as much as for food, and especially for an older nursling, it is more for comfort and security. Anticipating the pressure change and roar of the engines about to occur,
a mother will offer the only practical and loving protection available—the solace this child knows is always available in frightening and painful circumstances--the breast.

9.)   Breastfeeding is very useful as a method of equalizing pressure in the ears, during take-off and landing.  Infants and children are too young to do this for themselves, but the sucking action with achieve this for them.  It is rare for a breastfeeding child to be howling during take-off or landing because of pain in their ears, most are happily nursing away.

10.)  Breastfeeding children are often so comforted by the very act of nursing that they will fall asleep.  Especially on late flights, it is very convenient for mothers to nurse their children to sleep. 

 


NURSING DISCRIMINATION ON PLANES: A TOO COMMON OCCURENCE

Other documented incidents of harassment of breastfeeding mothers and children by airlines:

Jet Blue Airlines, December 2003

SkyWest Airlines, January 6, 2006

It is interesting to note that it was Barbara Walter’s comment about being made to “feel uncomfortable” while sitting next to a breastfeeding mother on a plane, that sparked the NYC “The View” Nurse-in of June 6, 2005, which was attended by over 300 mothers and children.

See video clip of Jimmy Kimmel Live monologue that shows clips of Barbara’s comments http://www.zippyvideos.com/137928795382655.html
Other Mother’s Stories:

RENE’S STORY

My name in Rene Harrell, and I am currently still nursing my fourteen-month old son. 

I had an experience at the Hartsfield International Airport in Atlanta, Georgia. I was traveling home to Virginia from Montgomery, Alabama alone with my almost eight month old son and our flight from Montgomery had been delayed coming into Hartsfield. In a panic that we were about to miss our connecting flight to Dulles International Airport, we were whisked by Delta personnel in a passenger van to our next terminal. I frantically ran with my child down the terminal only to find out our flight to Washington was also delayed. It was then, when I finally had a few seconds to breathe, that I realized I no longer had my purse. It had been left on the passenger van that had escorted us to the terminal and in my rush I missed it.

So, I went to the terminal information desk to see if they could retrieve my purse.  A call was put in to the valet serviceman, who remembered me and my child, had possession of my purse, and agreed to come and deliver it to the information center. All I needed to do was wait for him.

Through all of this commotion and stress, I had been desperately trying to placate my son who was clearly tired and hungry. Realizing we needed to wait at the terminal desk for my purse to arrive, I found a spot on the floor and sat down to nurse my hungry baby. I didn't give it a second's thought. He was very hungry and latched on immediately and began guzzling. So there we were. We were not bothering anyone. We were not in anyone's way, although we were in clear public view, as we were facing out at the passenger walking area. 

Suddenly, a man who was also working at the information center desk saw me sitting there nursing and immediately came rushing out. "Ma'am, ma'am, excuse me. You can't do that here. There are men walking around here." I was caught off guard; in my eight months of nursing this was the first time I had ever been directly approached and asked not nurse. I was utterly unprepared and didn't know what to say. I looked at him politely and said "We're waiting for my purse." The man then came and stood directly in front of me. He motioned for the desk agent, the woman who had been helping me and she then came and stood next to me. The man repeated "Yes, but you can't do that here. Come, we will find you a more private spot to do this." The desk agent then leaned over with a smile and said, "I can take you to a better area."

Both of them seemed completely oblivious to the fact that my son was in the middle of eating. He was hungry and he was tired. I knew the fireworks and tears and the huge scene that would ensue if I tried to end his meal prematurely. Never mind the fact that I was carrying multiple bags and carting a stroller, which made moving extremely cumbersome and inconvenient for both me and my child. 

Another Delta agent then came over with my purse and continued to stand there. I now had three airline personnel surrounding me and my nursing child. People in line at the information booth were now obviously staring. What had started out as a discreet and non-eventful nursing session was now becoming a public spectacle. 

Once again, I politely declined to move, "He is almost done and we don't have time to move. Our plane will be boarding soon anyway."

At this point, the desk agent began grabbing my bags. "A more private place is on the way," while the first male agent began repeating yet again "Ma'am, you just can't do this here. You can't do this here. There are too many men here, it's not right."

I don't know how this showdown would have ended if my son had not decided at that moment to unlatch himself to look around at the gate agent, who was in the middle of grabbing my carry-on bag. At the same moment, they announced that our flight to IAD would begin boarding momentarily. I took that opportunity to peacefully end our nursing session, stand up and grab my own bags, and tell them that we would just leave and board our flight.  

Renee Harrell

Chantilly, VA

CAURIE’S STORY

I encountered a situation on a JetBlue Airlines Flight in 2005. We were flying back from the Bahamas. My son was 15 months old and I was discreetly nursing him (I had on a nursing shirt) I was in a window seat and the only other person in the row was my husband. There was not even anyone in the row across from us. The flight attendant walked by and saw me. She went to the 
front and came back with a blanket. She asked me to please "cover up." I was so startled I did. I regret that now. I wish I would have taken a stand. It was the most humiliating experience - she made me feel ashamed of my body and the act of naturally nourishing my child that I had every right to be doing. I sometimes wonder if it was because I was nursing an "older" child, but that still gave her no right.

Caurie Putnam

Brockport, NY

This is a grassroots event, not connected to any group or organization.  This media kit was put together by volunteers, to provide background material for the issues involved, but it is in no way meant to be an official statement by any of the volunteer coordinators of the event, nor of any particular participant.  All statements to media represent the views of the individual participant only.

